
Thinking About Retiring?
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Topics

• Retirement Planning

• Pension

– Cash Balance Pension (closed; partial freeze)

– NS LLC Pension (frozen)

– Pension Benefit Estimates

– Pension distributions after termination

• Retirement Savings Plan (401k)

• Retirement Health Care Savings Account (RHCSA) (closed and frozen)

• Retirement process and timeline

• Social Security and Medicare considerations

• Additional resources
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Retirement planning

• Things to think about:

– How much money will I need?

– How will longevity affect my retirement?

– How will I plan for healthcare expenses?

• Retirement income will likely come from many sources:

– Social Security

– Defined Benefit Plans (Pension plan)

– Defined Contribution Plans (401k plans)

– Personal savings

– Work
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The decision to retire is one of the most important 

decisions you will ever make . . . 



Retirement expenses

• Longevity:  How long you live 

will affect how much money you 

need to save

– It’s important to be able to estimate 

your life expectancy in order to 

make payments last over your 

lifetime

• Social Security payments will be 

made on a monthly basis for life

• Ingredion Defined Benefit plans 

(pension plans) allow for lifetime 

payments or a lump sum

• 401k plans allow you to decide 

how you withdraw your money 

over your lifetime
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• Replacement ratio: Assumes your 

retirement expenses are a percentage 

of your pre-retirement income

– Typical replacement ratio is 70% - 100% 

of your pre-retirement income

• Considerations in setting your ratio:

– Decrease in expenses: taxes, work-

related expenses, child-related 

expenses, mortgage payoff, etc.

– Increase in expenses: medical, travel, 

parental dependent care, etc.



Pension
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Pension: Cash Balance 

• Each year, the company will credit your account with pay-based and interest credits
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Pay-based Credit = 

Pensionable Pay for the year

x Pay Credit %

• Pensionable Pay includes base salary, 

overtime and short-term incentive 

payments

• Pay Credit Percentages are based on 

years of service ranging from 3% - 10%.  

– Years of credited service are frozen

and your pay credit percentage will 

not be any higher than it is in 2017.  

This means that no participant will be 

entitled to any increases in pay credit 

percentage after December 31, 2017.

Interest credit = 

5-year Treasury Rate as of 

11/30 each year + 0.25%

• Minimum of 3% per year 

(post-2015 accruals)

• Minimum of 5% per year 

(pre-2015 accruals)

• Maximum of 10% per year

Things to know about your Cash Balance . . .  



Pension: National Starch LLC 

• Plan was frozen effective January 1, 2011 for eligible participants 

– Closed to new entrants on March 1, 2001 and rehires on April 1, 2002

• Frozen benefit statements were provided to all participants

– Your monthly straight life annuity amount at normal retirement will not change

– Your lump sum value and annuity amounts will change based on retirement date

• Normal retirement age under the plan is 65,  however you may be able to 

commence benefits as early as age 55 depending on your service 

– Early Retirement (Unreduced):  Age 60 with 5 years of vesting service or age 55 and 

meet the Rule of 85 (the sum of age in years and whole months plus Years of Vesting 

equals 85 or greater)

– Early Retirement (Reduced*):  Age 55 with 5 years of vesting service

• *Reduced by 4% for each year (each full month to be 1/12 of a year) by which 

commencement precedes the first day of the month coinciding with or otherwise

next following your 60th birthday
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Things to know about your National Starch LLC pension . . .  



Pension Benefit Estimates

Process:

• Participants should use the Your Pension Resources web site for pension 

modeling. https://ypr.aon.com/Ingredion

Considerations:

• You can utilize the Your Pension Resources web site for pension modeling as 

often as you like

• The lump sum value is based on interest rates and mortality assumptions, which 

may change from time to time
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The purpose of a Pension Benefit Estimate is to provide you with an 

estimated dollar amount of the pension benefits available to you 

under the Plan as of your chosen expected commencement date

https://ypr.aon.com/Ingredion


Pension distributions

Considerations:

• You may receive your benefits in one of the 

following distribution options:

– Lump Sum (Direct payment or Rollover)

– Annuity (various types)

• The type of distribution you take will affect 

the payment amount and taxability

• If you change your benefit commencement 

date, you will be required to request 

another Pension Benefit Commencement 

Package.  Furthermore, all applicable 

processing timelines will be reset.
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Pension Distributions may be requested by employees that are ready to retire 

and commence pension benefits.  These requests cannot be submitted any earlier 

than 6 months (180 days) prior to the benefit commencement date.

Process:

• Participants will contact the Ingredion 

Pension Center via toll free number 

or mail as follows:

Ingredion Pension Center

PO Box 20

Lincolnshire, IL 60069-0020

(877) 494-7240

Fax: (847) 554-1448 Attn: Ingredion



Retirement Savings Plan (401k)
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Retirement Savings Plan (401k)

• You can defer up to a maximum of 75% of eligible compensation

– Pre-tax, after-tax or a combination of the two

• Company Matching Contributions on pre-tax and/or after-tax deferrals 

– $1 for $1 up to 6%

• Catch-Up Contributions 

– $6,500 in 2022 – must be turning age 50 or older within current calendar year

• IRS 2022 Limit on pre-tax deferrals - $20,500
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Ingredion’s Retirement Savings Plan, administered by Fidelity, 

helps you plan for retirement



• What happens to outstanding loans?

– If you have any outstanding loans from your Retirement Savings Plan account, the 

loan(s) must be paid in full by the end of the calendar quarter following the calendar 

quarter in which the loan repayments ceased or this amount will be treated as a taxable 

distribution under the Internal Revenue Service guidelines.

• You may receive your benefits in one of the following distribution options

– Lump Sum (Direct Payment or Rollover)

– Cash Payment Installment 

• If you elect an installment your vested account balance will be paid to you in annual or more 

frequent installments over a period that does not extend beyond life expectancy.

• The amount of the distribution is calculated by taking your remaining account balance and 

dividing it by the number of remaining installments.  Due to investment returns, the distribution 

amounts may be different for each installment period. 

• If you die before your entire vested account balance under the Plan has been distributed, the 

unpaid vested balance will be paid to your designated beneficiary(ies) (as designated on Fidelity’s 

site). 

• You may also request a Lump Sum distribution of the remaining balance in your account after 

installments payments have begun.
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Retirement Savings Plan (401k)
401k at retirement . . . 
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Retirement Savings Plan (401k)
401k at retirement . . . 

• Tax Considerations

– You will be taxed on a payment from the Plan if you do not roll it over.  

– If you are under age 59½ and do not do a rollover, you will also have to pay a 10% 

additional income tax on early distributions unless an exception applies.  

– Exceptions include, but are not limited to; payments made after you separate from 

service if you will be at least age 55 in the year of the separation and payments made 

due to disability.

• Upon retirement, please contact Fidelity (800-835-5091) to discuss your 

distribution options



Retirement Health Care 

Spending Account (RHCSA)
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Retirement Health Care Spending Account (RHCSA)

What is an RHCSA?

• Your RHCSA is a spending account set up to enable you to pay for the cost of healthcare 

coverage premiums during retirement

• Two RHCSAs will be established in your name:  Your RHCSA and your Dependent 

RHCSA.  Both accounts start with the same opening balance at retirement.

• You may use these accounts to pay for medical and/or dental coverage purchased through 

the Company or a private plan until age 65, and for a Medicare Supplement Plan thereafter.

• The account no longer accrues credits, however, does accrue interest

You maintained access to an RHCSA if, as of December 31, 2014, you:

• Were an active employee of the Company, and

• Reached age 55 with at least 10 years of vesting service  OR

• Reached age 45 with at least 15 years of vesting service *

• You are only eligible to use your RHCSAs if you retire after age 55 with 10 consecutive years of 

credited service.  If you leave prior to age 55, you will forfeit the RHCSA.
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You must sign/return the Retirement Health Care Spending Account Benefit 

Election Form no later than 30 days after your last day worked or coverage 

under the Plan will be waived and your RHCSA balance will forfeit.

• You will be able to view your annual RHCSA balance online through the Your 

Pension Resources website https://ypr.aon.com/Ingredion

• You may not transfer funds from your RHCSA to your Dependent RHCSA or 

vice versa

• You cannot add a dependent/spouse that was never covered and once you drop 

a dependent/spouse you cannot add the dependent back on

• You are not required to be covered on the Ingredion medical and/or dental 

programs just prior to retirement in order to participate in the RHCSA at 

retirement
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Retirement Health Care Spending Account (RHCSA)
What to know about your RHCSA . . . 

https://ypr.aon.com/Ingredion


• You can use your RHCSA to obtain medical and/or dental coverage from the Company or 

opt-out to purchase a private plan (no employer-sponsored plans or COBRA)

• You can elect the same medical and dental plans offered to active employees at retiree 

rates (not COBRA rates)

• If you chose to opt-out of the Ingredion sponsored plan(s) when you enroll, you will not 

be eligible to enroll in an Ingredion plan, for retiree coverage, at any point in the future

• The balance in your RHCSA will be drawn down and applied toward the cost of your 

premiums for medical and/or dental coverage under the Company’s plans or a private plan

• If you enroll in a private plan, you will pay your premiums(s) to your carrier directly and 

then submit a request to the Company for reimbursement

– Your reimbursement request must include proof of coverage and premium payment (which must be 

a bill, invoice or statement showing the cost of your premium) 

– Reimbursements are paid out 2 times per year (July and December)

– The deadline to submit for reimbursement is June 30 and November 15 each year.  Retirees must 

adhere to the reimbursement process and deadlines in order to get reimbursed
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Retirement Health Care Spending Account (RHCSA)
Pre-65 Coverage



• You are not eligible to participate in the Company’s medical and dental coverage 

• You can use your RHCSA toward the cost of a Medicare Supplement Plan

– Reimbursements from each RHCSA will be limited to an annual maximum ($1,938 in 2021).  This 

amount will be indexed for inflation, and will be prorated in the year in which you (or your spouse, 

as applicable) become Medicare eligible. 

– If your annual supplement premiums exceed the maximum, you must pay that additional amount 

yourself.  If your annual supplement premiums are less than the maximum reimbursement, you will 

be reimbursed for the full cost of these premiums. 

• You will pay your premiums(s) to your carrier directly and then submit a request to the 

Company for reimbursement

– Your reimbursement request must include proof of coverage and premium payment (which must be 

a bill, invoice or statement showing the cost of your premium) 

– Reimbursements are paid out 2 times per year (July & December)

– The deadline to submit for reimbursement is June 30 and November 15 each year.  Retirees must 

adhere to the reimbursement process and deadlines in order to get reimbursed
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Retirement Health Care Spending Account (RHCSA)
Post-65 Coverage



COBRA Coverage
• All employees who leave the organization are offered COBRA coverage for 

themselves and any dependents covered under the medical, dental, vision and 

FSA plans

• COBRA coverage allows for coverage for up to 18 months

• Coverage premiums are 102% of the full cost of the coverage

• Enrollment in COBRA must happen immediately following termination; 

paperwork is provided to exiting employees via their home address

• Employees must chose between RHCSA and COBRA; they cannot enroll in 

COBRA and then after 18 months enroll in RHCSA

• COBRA rates are lower than RHCSA rates
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Payouts for Retirees
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STIP payout for retirees

The definition of "retirement eligible" to qualify for a mid-year prorated STIP 

payment is a combination of Age and Years of Service as follows:

• 1) Age 55 and 10 Years of Service, OR

• 2) Age 62 and 5 Years of Service, OR

• 3) Age 65

STIP rules stipulate that an employee has to be employed at least 90 days in the 

performance year to be eligible for a payout.

• Example:  Employee meeting the retirement eligibility requirements retires April 

1, 2022

– Employee will receive a STIP payout for the 3 months of employment in 

March of 2023
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Social Security and Medicare
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Social Security

• Your "full retirement age“

– May be between age 66 and 67 depending on your date of birth.  This could affect the 

amount of your benefits and when you want the benefits to start.

• When you can start benefits

– As early as age 62 or as late as age 70

• Benefits are reduced for age 

– Monthly benefits will be reduced if you start them any time before "full retirement age."

• Working while you receive benefits 

– If you elect to receive benefits before you reach full retirement age, you should 

understand how continuing to work can affect your benefits

• Delayed retirement credits 

– Delayed retirement credits may be added to your benefits if they start after 

your full retirement age

Before you apply for retirement benefits, there are certain 

Social Security "basics" you should know

https://www.ssa.gov/pubs/ageincrease.htm
https://www.ssa.gov/planners/retire/agereduction.html
https://www.ssa.gov/planners/retire/whileworking.html
https://www.ssa.gov/planners/retire/delayret.html


• Reminders:

– You must be at least 61 years and 9 months old to apply for retirement benefits

– If you are already age 62, you may be able to start your benefits in the month you apply

– You should apply for benefits no more than four months before the date you want your 

benefits to start

• Social Security offers several different methods to apply for 

retirement benefits:

– By phone - Call 1-800-772-1213 from 7 AM to 7 PM Monday through Friday

– In person -Visit your local Social Security office (Call first to make an appointment.)

– Online at https://www.ssa.gov/retire/
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Social Security

https://www.ssa.gov/locator/
https://www.ssa.gov/retire/


Medicare

• Medicare is a health insurance program for:

– People age 65 or older,

– People under age 65 with certain disabilities, and

– People of all ages with End-Stage Renal Disease (permanent kidney failure requiring 

dialysis or a kidney transplant).

• How to Enroll:

– By phone - Call 1-800-772-1213 from 7 AM to 7 PM Monday through Friday

– In person -Visit your local Social Security office (Call first to make an appointment.)
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https://www.ssa.gov/locator/
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Medicare has three components

Part A Hospital Insurance

• Most don't pay a premium 

• Helps cover inpatient care in 

hospitals, including critical access 

hospitals, and skilled nursing 

facilities (not custodial or long-

term care). 

• It also helps cover hospice care 

and some home health care

• Beneficiaries must meet certain 

conditions to get these benefits

Part B Medical Insurance

• Most pay a monthly premium 

• Helps cover doctors' services 

and outpatient care 

• It also covers some other 

medical services that Part A 

doesn't cover, such as some of 

the services of physical and 

occupational therapists, and 

some home health care

• Part B helps pay for these 

covered services and supplies 

when they are medically 

necessary

Prescription Drug 

Coverage

• Most pay a monthly premium. 

Starting January 1, 2006, new 

Medicare prescription drug 

coverage will be available to 

those with Medicare. 

• Everyone with Medicare can get 

this coverage that may help 

lower prescription drug costs 

and help protect against higher 

costs in the future. 

• Medicare Prescription Drug 

Coverage is insurance. Private 

companies provide the coverage. 

• Beneficiaries choose the drug 

plan and pay a monthly premium. 

• Like other insurance, if a 

beneficiary decides not to enroll 

in a drug plan when they are first 

eligible, they may pay a penalty if 

they choose to join later.



Additional Resources
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Fidelity Resources
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• Library:  Features useful articles designed 

to inform you of considerations in 

retirement.

• Planning: Have you thought through all the 

steps you need to take to transition into 

retirement?  Here are three major planning 

areas to consider: 

– Turning savings into income

– Timing your Social Security benefits

– Planning for health care costs

• Calculators and Tools:  Assists you in 

building an income strategy to meet your 

needs; whether you are saving to retire, 

preparing to retire or living in retirement. 



Fidelity Planning Offerings

• EDUCATION:  Communication and 

tools that help to build understanding 

and knowledge.

– “What do I need to know to 

make confident decisions?”
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• ADVICE:  Financial-decision support 

with point-in-time recommendations, 

or through managed accounts with 

ongoing investment monitoring. 

Delivered through personal live 

channels and tools.

– Investment Advice:  “What should 

I do?”

– Professionally Managed Accounts:  

“Can you do it for me?”

49% of participants receiving 

help via telephone take action

According to a recent study by EBRI 

67% of workers surveyed cited that 

their preferred source of advice 

would be a financial services company 

retained by their employer



Fidelity Planning & Guidance Center
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Get started quickly. As a customer, all 

you need to do is log in. We'll include your 

Fidelity account information and give you 

the option to include accounts you hold 

outside of Fidelity.

Easily create or review your goals. We 

can help you set up or work towards your 

goals whether you've already figured out 

the specifics or are just getting started.

Explore potential changes. See how 

different decisions may impact your 

outlook.

You'll get a detailed analysis for your goals:  

Retirement planning: Find out how prepared you are for retirement, how much retirement 

income you may have, and how long your money may last.

College savings: Get an estimate of college costs and see how much you may need to save.

Investment strategy: Get an in-depth analysis of your portfolio and explore different approaches 

to help align with your goals.

A clear plan of action. We'll provide summary of changes you explored during your session and a 

printable report with next steps for you to consider.



Fidelity Investor Centers
• Local, face-to-face guidance to help address comprehensive financial needs.

• What’s Included:

– Specialized investment planning capabilities

• For employees seeking a more comprehensive approach to planning

• Suite of services:

– Investment strategy

– Retirement income planning

– Income and asset protection

– Family assistance

– Nationwide network

• More than 180 centers

• Licensed professionals available by appointment

• Key Benefits:

– Assistance with unique and complex needs

• A consultative approach to addressing complex financial needs

• Representatives leverage online planning programs and educational seminars to build and manage 

individual plans

• Dedicated relationship support for long-term planning
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Additional Resources - Government

Centers for Medicare & Medicaid Services

Phone number:  1-800-MEDICARE (1-800-633-4227) Website:  www.medicare.gov

• When and How to Sign up for Medicare Part A & Part B

• Your Medicare Costs

• Medicare & You:  Understanding Your Medicare Choices

Social Security Administration

Phone number:  1-800-772-1213 Website:  www.ssa.gov

• Applying for Social Security and/or Medicare Benefits

• Retirement Planner – find your retirement age, estimate your benefits

Internal Revenue Service

Website:  www.irs.gov

National Council on Aging

Website:  www.ncoa.org

Administration of Aging, U.S. Department of Health & Human Services

Phone number:  1-202-619-0724 Website:  www.aoa.gov

U.S. Department of Labor - Employee Benefits Security Administration

Phone number:  1-866-444-3272 Website:  www.askebsa.dol.gov

• Retirement Toolkit

Disclaimer:  Ingredion Incorporated does not endorse—and is not responsible for—any information you may gather from these organizations.
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http://www.medicare.gov/
https://www.medicare.gov/sign-up-change-plans/get-parts-a-and-b/when-how-to-sign-up-for-part-a-and-part-b.html
https://www.youtube.com/watch?v=WZVQSFBq2uw&feature=youtu.be
http://www.ssa.gov/
https://www.ssa.gov/planners/retire/
http://www.irs.gov/
http://www.ncoa.org/
http://www.aoa.gov/
http://www.askebsa.dol.gov/
https://www.dol.gov/sites/default/files/ebsa/about-ebsa/our-activities/resource-center/publications/retirementtoolkit.pdf

